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LABOUR RELATIONS LEGISLATION AMENDMENT AND REPEAL BILL 2012 — GREEN BILL 

711. Mr M. McGOWAN to the Premier: 
I refer to the Premier’s plans to review and legislate for industrial relations changes to state awards impacting on 
more than 100 000 Western Australian workers. 

(1) Under this overhaul, can the Premier guarantee that no Western Australian workers, many of whom are 
in hospitality, retail and state government, will be worse off under any changes he may bring in? 

(2) Why is his government announcing this review so late in the parliamentary term so as to ensure that any 
changes that he may bring in occur after the next state election? 

Mr C.J. BARNETT replied: 
(1)–(2) The Leader of the Opposition is correct: the Western Australian government, through the Minister for 

Commerce, has tabled a green bill outlining changes to the industrial relations system. Most of the 
changes are of a minor nature, but there are many of them. That is simply because the federal 
government has taken over responsibility for industrial relation matters for all incorporated businesses. 
What is left to the state basically is government employees and unincorporated—in other words, 
family—businesses, partnerships and the like. That is a small group now. It represents in total about 15 
per cent of employees. It is a system that now needs to reflect the change in responsibility. The changes, 
for example, on rights of entry and unfair dismissal actually have been aligned to the federal 
government’s Fair Work legislation. That makes it simple. We are actually adopting federal Labor law 
and putting it into Western Australian law to harmonise it. That is sensible. Also, there are changes to 
the Western Australian Industrial Relations Commission, which now has a very different role from what 
it had prior to the transfer of responsibility to the commonwealth. That is what the bill is about. There is 
nothing particularly unusual about it. There has been wide public discussion and consultation with all 
players in the industrial relations system. It is a tidying up and a modernisation exercise. It is there as a 
green bill, because clearly it will not be debated or passed during this session of Parliament. Similarly, 
the Mental Health Bill is another big bill that has had wide consultation. It has been tabled as a green 
bill so that people can look at it. If this government is re-elected, we will progress both the Mental 
Health Bill and this industrial relations bill. 

I forgot to say that no-one will be worse off under this legislation; I can guarantee that. 
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